v

S men L
=)

Do

Le

DdDd Al diedetind A daes s e fedas e ambams e e = ie e e L e
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PREAMBLE

The Revolutionary Council is marching towards socialism along the

. " Durmese Way to Socialisme

e 2.  In this march, the principal basis will be the organised strength
of the peasants and farmers who constitute the majority of the population

ER of the countrye

3. On this basis, it has been laid down that every man shall contribute

labour in accordance with his ability and shall enjoy the benefits derived

from his labour in proportion to his diligence in contributing his physical

or mental labours
In this march towards socialism i~

(‘D o o (1) creation of a-system under which all means of production and }
. _ instruments of production are owned by $he mass of the peocple

which includes the working people is aimed ab’ 3

j2) o situation under which there shall be no cxploitation of the

working people is aimed at

(3) all the material produced by the mass of the pecple will be
apportioncd by the mass of the people under a socialist plan
for immediate needsj for yeinvestment as socialist capitalj
for provision of facilities 4o children and the aged and for
the improvement of the physical and monted stength of the mass

of the pooplee *

. Hence w— o .

(l) Lt has bocomc nocoss:xry for the working ncop"o to do
cverything with a new outlook that coni‘orn.; to socialismg

(2) It he® bocome nocessary to change the relatiomship with
the capitalisrbs who would remain during the intorim peidceds

(3) It has becornocessary to amend the existing labour lows
and .o - “‘:,; '

(8) It has bcmmc meossary to overhaul the rmchmery #hat
adiministors tha existing labour lowse

For the abover casonq, tho Chairman of the Revolutionary cnacts ¥

the following 1oW ie

S rmveer,

Lo

CH! FTER 1
IHTRODUCTIO’\I

- TITLE
Tbj.s 1w may be co.llcd WThe Law I}ni‘lng the Fundamental Rights

and Ros sponsibilities of the Peoplets Workers's
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EXTENT

This law shnll extend to¢ the whole of the Union of Durma.
DATE OF COMING INTO FORCE

This law shall come into force at once,
DEFINITIC

he subject

c!‘

In this law, unless there is anything repugnant i

or context . .

(2) "Worker" means anyone who earns his living by manual or
intellectual labour;
(b) "Exmployer! means anyons who is responsible for payment of

wages to the warlcers;
Explanation (1) State Enterprises =

as State enterprises are owned by the people o_ the country

- as.a whole, - -

be The Revolutionary Govermment shall decide what industries
are to be built under the socialist econcmic plan, the
comiodities end the quantitils to be manufactured, the
quantity to be consumsd and the quantity to be re~invested
as capital, what rights the workers should enjor and so one

c. The Government shall operatc and man

aze state enterprises
anc seec that the workers enjor their legi

tvmte rights,

de The State servants employed in the State enterprises have
to carry out the day to day administration of the State
enterprises on behalf of the Government.
They haveto consult the workers to achieve maximum
production under the sccialist plan., They have to sce
that the workers receive their legitimate righits, They
have tc scttle the daily problems of the workers in
consultation with them or help the workers to settle bthem
by themselves

Explanation (2) - Co~operative
Enterprises «

as Co-operativs enterprises are owned by the merbers of
the Co-opc. “ive societies,

be The Executive Committes of the Go-cpera ul{:e nanase the
enterprises on behalf of the Co-operatives, They have to
see that tlie workers get their legitimate rishts. They
have te settled the daily problems of the workers in
consultation with them or help the werkers to settle

them by themselves,

c» The person appointed by the Exscubive Cormittee of the
Co~operative az manager supervises the dgr to day
a('lninistr' ations
The commod‘n ties are produced in consultation with the
workers, e nanacer ensures thot the worksrs zet their
legitimate rights, He solves the daily problems of the
workers in consultation with the vorhev‘s or relps
solving them by themselves,
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(3)

Se In the construction of a sogialist system in the Umon of Buima, the
Govermment shall lay down rules from time t0:4ime proscribing what quantity
of the producc of tho wholo of tho Union shouid be inmodiately consumed and
what quantlty should bo re-invested; what qua.rit* ty showld be used for

children and

of living, the physical
the Unlon and thercfore the rights of the workers will develop only in pro-

portion to the cxtent of the progress in the comstruction of the soclalist

SyStCria

rules the minirmm rights

enterprises ond private-.

Following i

¢ 3 )

Explanation (3) -~ Private enterprises -

as Private enterprises are owned by their respective cwnerss

The owmers thomselves, or the manageys or executives

appointed by them, supervise the day to day administration.

The commodities arc produced in consultation with the

wiEkorse

the problams by themselvese

"Mlages" moans the fees received for the manual or intcle-
lectual labour of the workerg but docs not include the

following :~

nedicine for minor injurdes,

2) Social welfarc benefitjs pravided by Government,

value of hospiicds, value of

other Speclal Allorancese

. CHAPTER II :
RIGHTS AND RESPONSIRILITE
PROPLE'S WORKERS,

the aged; what quantity should be used for raising the standard

.LETPrises.

(1) The right to wrrk =

(a)

(b)
(¢)
(2) Th
(3 m
(a)

(b)
(c)

Right of adts to worke
Right of chiidren to worke

Rirht of wezon to works %

e sccurity of cnploynont-,
1 mght to 101.;uro - .
Pixation of WOI'kln“’ hOUI'Sg

Fization of leave,,
Fixotion of holidayse

Teh) .The right to cducation -

(2)
(b)

R.mt of cvevy werker to
inprove his -ducationg - !

Richt of thd children of the
workers to cCucatione
' . 4

Health and other relief benefits provided by the
cmployers osgs valuce of drinking water, value of

inhoolse

2hS aF

Thoe legitimate rights of the workers are granteds
The daily problems of the workors are solved in consultam
tion with the workers or help is given to them to sclve

Cole

Cost of Living Allowange, Travelling Allowonce and

and nontal wellbeing of the peeple of the whole of

On this basis, tho Government. shall frem tirc to tinme presceibs b:j

Such mdes shall especially include the

for all the workers in statc cnterprises, cc—opcrative
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(5) The right to maternity leave -

(a) Fixation of maternity lcavc,

(b) Fixation of wages during
maternity loave, :

(¢c) Fixation of medical treatment
during mabornity poriods , g

(6) The right to sickness benefits -

(a) Fixation of sicknuss:loave, : .
(b) Fixntion of wages during

sickness leave, ) ‘ -
‘ (c) Fixation of modical treatment oL
during sicknesse - e

(7) The right to cmponsartidn for occupational R L
zccidents m : R : )
(a) Fixation of leave for accidontsy X
(b) Fixation of wares dunng accident
lcave, : LA
{¢) Fixation of medical treatment for : R
injury, ’ o 1-
(a) Fixation of componsation for N
accidonte - : ’ .

N B
FIS I,
T

O

(8) The right to sccourity when uncrploycd for

!
4
other reasons. i v ;
(9) The right to old-age sechm’oy - o i

1

(2) Fixation of p\.nsa.ono" o ‘
(b) Opening of Homes for the Agede %

R e A 2 Y

9

righ
of worl dene -
(2) Fixation of wagoSe

(11) The richt to grodial rise in the s tondard of 1iving -
(a) Bolicf works, -

(12) The richt -A"t,o gradual rise in cultural standard il 4
(2) Cultural workse '

(13) The right of wegdn warkbrs 46 bo treated on the same
level as men workerse ' -

(1h) The right to a pleasant place of employment -

B (10) The right to wages commepsurate with the teclnigue BT

.
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(a) Sanitotion and Cleanliness; s
(b) Sccur’ - from danger;! -
(c) Welfarc of workers; | ' . :
(a) First-Aid for c,c:c:u.dt,n‘b N
(e) Fire precaubtions - . -
f _bo . Just, as.cevery worker has His. legi’c.mata rl@'bsg he hos rcspo“xalbilz.tz.os
-'“f,"f“?c oo To TEFile Cmqu:mnw-ush.ll make ‘necessary rilles, refudldtions and'” 7. T

directives cnobling the workers to shoulder the folloring yosponsibilitges ‘

(1) Resporsibility to cbserve sopialist discipline w

et (2) social discipline i ) 1
e (o) discipline of the Poople’s Workers? Couqcll; :

i  (c) work disciplines . -

- , {¢) Ciscipling in cbscrving thc lawrs T

-1

}; g (2) Responsibility to protect the stato, co=cperative or private
o . neans ol instguncnts of production and proc}ucts -

R (2) to protec” them from dostructiony

i (1 ) tc pretect them from lossy”

e (¢) to protect them from wag’,’ﬁaga;

.



VM) M aeVe e D LuChnelopry;
(¢) enthusiosn in work; ;
(@) inventiveness;
- (e) omulation of good exémples and corroction
of wroly- enas;
/. H
{L) Responsilility tarards the righf of the workers w-

(a) to se¢ that 211 tho Pcople!s workers obtain
their Lowful rights and the rights which have
been agreed between the aployer and workers

““3 ""-‘"..4.{ Ar.;J'Q"._-,"—‘,.."

, ? S in Co-operative and Privato entorprises;. )
Pt . (b) to discuss and demand eystenatically rights 5‘;«‘
i necossrry for advancement, ' ‘ ":
{ N R
: el . 1 . ” AR
{5) Responsi®iiity s maintain the unity of workersg e ~fi"

3

(a) unity > werinrs in'an enterprise, in a locality,
" ih oaarssiin and in the country;

- * .
TR
R A T A
o : .

..‘\ ‘ :
o (b) unity between gorkerg and peasanbsy
. (c) success of plans according to enterprisos,
\ . y oo :
. f\/ot{ ' (éJ U PVVL/«{/:Wa .
. ' CE'PTER IIL o
s TRADE DISPUTES 1
[ - N ! - . H
Q : 7o -~ The Govormment shall make rules for regulating the settlomant ;
} L
of %rade disputes as follais i i ' -
(a) In Stotc enterpriesns the erployer and Peoplets Workerst ; '
i Council sbnll consulti and settlo the disputes; if ne : :
sottlement is cxrived at in this way thoy should be
A settled at a hisher lovel between the employer oand - !
the Pcople's Werkers!. Council in consultation;y if no I j
; sottlomont.is arrived at in this wayy the Revolubicnary b
Courcil shall scitle thems o
L o (63 In Cowmoper.bive cntorprises disputes shall be settled by -
, P the employer coicorned and the Peoplots Workers! Council B
f in consultaticny  if hot settled in this ways a.body B
i constluted by the Revolutionary Council by loss shall A
: - ‘setile 4he. Cinsutes,. | R e
i (e) In priv:iliiontirieises Qisputos shall bo settled by the Bl
. empla; oo crmed antl the Pecplets Workerst Council e
¢ in ¢ -5 if not settled in this way, o body i

oonro.tutied by the Refvelutiomry Couneil’ by law shall R
setile the disates,e -

S + - :;«‘r ~

vy,

..u:,v-‘C;“‘ B .
O PARTICTPATION = ™= =

LT o g

e e O

v T MANAGEITOT OF ENTERPRISES. |
‘ 8, Government s1-:111‘~prescribe b:y rule tho mamner in which the employay 7
- :mdu the Peoplets Workers Council shalli jointly arrange for the participation u ,
! t by werkers in the managcnont ¢f State hgtemriso v Coo;;era't}iw}o'.é‘r{forprise and i ;
F7ET Private enterprise. I ‘ . : ‘ f
!
' : - CHAPTER V : ’ 1
F . CREATIVI OF PLOTIE!S WORTERS! COUNCIL :
’ ; ' Je Government sinll no'- rules for thé farmation of Pooplots Workers!
i ‘ . Councils as the peoplss werlimm! cwn organisation imwhich all %he pooplets
o S B PR e "
- o
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* workers? wwn orgdapisation in wivich 0.11 the poople's workers may j#in

freoly viithout diserindination as to race, colour or creads

)
, CHAPTIR. VI 'f
LABO'UR m.,.,nmrw
_10-, ﬁwormcnt ghall rcb 7.1~ta 'L‘w funetions and powors of the
. anour Domartnonto
i ,. CHAPTIR. VII |
L y vr:fo"‘*T' ! o
v s Lle Anyone who d.n.r;rw{,o_, Lho pr'ﬂfiﬂions of thio lm, or nilos,
LT Afyottives and orders issucd mcroundcr o o , -
(o) shall be liabTo to be disrissed f.‘rom work and to a

£in6 not ‘oxedoding half the nem:ﬂ. wagoa for one
menth 1f ho.ls a yorkers

(b) shall bo i 11«1 o e sontenced up o ‘@wo yeax*s'

. dnipricopibay ‘dhd dismissed frem work if he is.n
e monber - af- £33 Exocutive Ceorridttos or mmc;er in
s S a pm ato: @hommso;

(g2, shall ® bosTlable toibo sentonsed up to o ye.a.z‘s'
Inprisodnent 1f be iz a manazer in a State .
ontol 3ri"c

N D

UG X T L e,

PR 0" to'be dismissed from work and %o
o r : Do .Jonbumm‘ up to two yearts inprisqiicnt if
‘ ho 19 & m n%er in a State entorprises

. !
" . .ov i
3 A .-

I | crum'm V‘r:LI
S | v omvem . |
126 Until such tinc 'agl tho rules can be u;éscribed under this low,
’ o the provisions of the v*r’"",:‘zhonrcl “aws shall be deened ‘bo be rules
’ - preseribed wnder this lor, Thc pr,n,, ions of these laws slu.l.. be valid
' in go far as they are c-::-'.m‘,ttm.: with thoe aim.and objcct of 't his la.wo
MU ' (1) Enplojinent %2 Trairing Aoty
g , (2) Regulation ol trients Act;

B ) (3) Apprertices
I ' (L) The Childrci! iedring of Labour) Ac‘bg
(5) '1‘110 D::k W o:l:f:* (Ruulation of E’q)loynﬁnt)x‘sct‘

ferkers. and Relief) ﬁct,
. (1) I‘wcuo“os Ao ._: T .
o v i (12) The. Poyiant-=l V'v*r's 4.01‘,' :
«?»&«mﬁi’xmw&«r«- e=w (13)-Fars Lobiaress
ok v LTl (Lh) Mininun Wages

Y

o

'_r:j;; }’ -
e 78 jhcts
g (16) Shops end Est:blishients Actj
(17) Worlments Caupensation kot
. . (18) Social Security ﬁcv
: (19) Tho Trade Dizputes. Act' 4
: (20) The Trade Unson Actl ) .
(21) Compilation of Bas:.{now Statistics Act. :
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—i L provisions of the Tollaving Acts and Orders and other Acts i !

arg’; Orders relating to labour affairs shall be deeriod 4o Lo the rules
i

mado under this law su

: (1) The Railways Act 3
(2) The Inleng Stean Vessels Act ;
- (3) The Burmn Mreraft, Act;
(L) The Burma Merchant ' Shipying Acty
(5) The Ports ety .
(6) o Ranpcon Pegrb Act;
(7) The Outpdrts Act;
(8) The Pilots Actg
(9) The Burma Lighthouse Act,
LR J

. I
L POIERS 10 MAKE RUTES, ISSUE INSTRUGTIGus AHD ORDERS

1l Govermnent nay nmake rules or issue directives or orders

for the purpose of giving effcet to the provisions of thig lawe

i

-

DELEGATIQY OF ADTHORLTY

A

15, Governnont nay in consonance with this law opr tho. rules node
/j v. Shorounder delegato its' powers ‘of issuing directives op gtg’éw undey

\ . : .

this law to a verson or body of reISonse  Govermiend nay also delegate

to such persons or body parer to determine whether the provisions

contained in the rulos mont_i'oz;;p@! in.S;'ection 12 of thig law gre B
: repugnant to the chjoct of thig lay, ' ‘
R COMPILATION OF STATISTICS. L |

16, Government nay copile statistics for the purpose ef giving oL

effeet te the provisions of this Law,
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